ANNUAL FEGERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATHON COMPLAINTS
{REPORTING FERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT:

ST 13

REPORTING PERIOD: FY 2 ¢}/ 5

PART | - PRE-COMPLAINT COUNSELING

E MON-ADR SETTLEMENTS vITH MONETARY BENEFITS

COMBINED TOTAL

C. TOTAL COMPLETED/ENDED COUNSELINGS

EEQ COUNSELOR ; COUNSELINGS | INDIVIDUALS | AMQUNT
ZOUNSELINGS] INDIVIDUALS TOTAL 72 12 CIS)
1. COMPENSATORY DAMAGES £
A TOTAL COMPLETEDVENDED COUNSELINGS / ! 2 BACKPAYIFRONTPAY 3
3 LUMP SUM PAYMENT $
1 COUNSELED WITHIN 30 DAYS / / 4_ATTORNEY FEES AND COSTS $
5
2 CCUNSELED WATHIN 31 TO 90 DAYS 6.
a COUNSELED WITHIN WRITTEN EXTENSION 7
PERIOD NO LONGER THAN 60 DAYS ; ; v =
b COUNSELED WITHIN 90 DAYS WHERE F NON-ADR SE‘!‘I‘LEMENTS WITH NON-MONETARY BENEFITS
IHIDIVIDUAL PARTICIPATED IN ADR COUNSELINGS | INDIVIDUALS
< COUNSELEDWITHIN 31.50 DAYS THATWERE UNTIMELY TOTAL U D
3. COUNSELED BEYCND 90 DAYS 1. HIRES
4. COUNSELED DUE TO REMANDS a. RETROACTIVE
RO L A e s LIV O b ST A b. NON-RETROACTIVE
ADR INTAKE OFFICER 2 PROMOTIONS
[COUNSELINGS ®IDIVIDUALS a RETROACTIVE
B. TOTAL COMPLETED/ENDED COUNSELINGS ¢ [@] b NON-RETROACTIVE
3 EXPUNGEMENTS
1. COUNSELED WITHIN 30 DAYS 4. REASSIGNMENTS
5 REMOVALS RESCINDED
2. COUNSELED WITHIN 31 TO 90 DAYS a. REWNSTATEMENT
a COUNSELED WITHIN WRITTEN EXTENSION b. VOLUNTARY RESIGNATION
PERIOD NO LONGER THAN 60 DAYS 5. ACCOMMODATIONS
b COUNSELED WITHIN 90 DAYS WHERE 7. TRAINING
INDIVIDUAL PARTICIPATED IN ADR 8. APQLOGY
C COUNSELEDWATHIN J7.50 BATS THAT WERE UNTIMELY 9. DISCIPLINARY ACTIONS
3. COUNSELED BEYOND 80 DAYS a_RESCINDED
4 COUNSELED DUE TO REMANDS b. MODIFIED
ik i 10, PERFORMANCE EVALUATION MODIFIED I/ D

11 LEAVE RESTORED

COUNSELINGS] INDVIDUALS

12

/

/

1. COUNSELED WITHIN 30 DAYS

G ADR SETTLEMENTS WITH MONETARY BENEFITS

i & Pt

COUNSELINGS | INDIVIDUALS | AMOUNT
TOTAL el i) s /)
2. COUNSELED WITHIN 31 TO 80 DAYS 1. COMPENSATORY DAMAGES [
a COUNSELED WITHIN WRITTEN EXTENSION 2. BACKPAY/FRONTPAY [
PERIOD NG LONGER THAN 60 DAYS 3. LUMP 5UM PAYMENT 5
b COUNSELED WITHIN 90 DAYS WHERE 4. ATTORNEY FEES AND COSTS 5
NDWIDUAL PARTICIPATED IN ADR 5
¢ COUNSELEDYATHIN 31-30 DAYS THAT WERE UNTIMELY 53
3. COUNSELED BEYOND 90 DAYS 7
4, COUNSELED DUE TO REMANDS A RIS i TR TR Teria
v e el e A O H ADR SETTLEMENTS WITH NON-MONETARY BENEFITS
| COUNSELINGS [INDIVIDUALS
COUNSELINGS| INDVIDUALS TOTAL ()
D. COUNSELING ACTIVITIES {) [@] 1. HIRES
1. ON HAND AT THE BEGINNING OF THE a. RETROACTIVE
REPORTING PERIOD b NON-RETROACTIVE
7 INITIATED DURING THE REPORTING PERIOD 2. PROMOTIONS
3 COMPLETED/ENDED COUNSELINGS a. RETROACTIVE
2 SETTLEMENTS {MONETARY AND b. NON-RETROACTIVE
NON-MONETARY} 3. EXPUNGEMENTS
b WITHDRAWALS/NG COMPLAINT FILED 4. REASSIGNMENTS
¢ COUNSELINGS COMPLETEDENDED IN 5. REMOVALS RESCINDED
REPORTING PERIOD THAT RESULTED a. REINSTATEMENT
(N COMPLAINT FILINGS IN REPORTING b. VOLUNTARY RESIGNATICN
PERIOD 6. ACCOMMODATIONS
a4 DECISION TG FIL.E COMPLAINT PENDING 7. TRAINING
47 THE END OF THE REPORTING PERIOD 8. APOLOGY
7. COUNSELINGS PENDING AT THE END OF THE 9. DISCIPLINARY ACTIONS
REPQRTING PERIOD 0 a. RESCINDED
b. MODIFIED
10, PERFORMANCE EVALUATIONMODIFIED /7 £/

11, LEAVE RESTORED

12,

COUNSELINGS

INDIVIDUALS

ITAL [)




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT:

REPORTING PERIOD: FY

PART Il - FORMAL COMPLAINT ACTIVITIES PART Il - AGENCY RESQURCES, TRAINING, REPORTING LINE
i) A COMPLAINTS ON HAND AT THE BEGINNING A. AGENCY & CONTRACT RESOURCES
OF THE REPORTING PERIOD B ‘Ti"?“:.‘.’..."‘""' : o AGENCY CONTRACT
, e 2 NUMBER |PERCENT JNUMBER [percent
B. COMPLAINTS FILED 1. WORK FORCE KBRS ; ; : )
a TOTAL WORK FORCE i T e
C REMANDS » PERMANENT EMPLOYEES HFAEY e d | THASEN
[t REMANDS (NOTINCLUDED INA OR @) 2. COUNSELOR _ {E— s W
€2 REMANDS {INCLUDED IN A OR B 3 FULL-TIME
b. PART-TIME
. /'Z D TOTAL COMPLAINTS ¢ COLLATERAL DUTY
E COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED 3. INVESTIGATOR W EXEH
a. FULL-TIME
F COMPLAINTS IN LINE E CLOSED DURING REFORT PERIOD b PART-TIME
¢ COLLATERAL DUTY
G. COMPLAINTS IN LINE D THAT WERE CONSOLIDATED
4. COUNSELOR/INVESTIGATOR T A
H COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD a. FULL-TIME
b. PART-TIME
| COMPLAINTS ON HAND AT THE END OF THE ¢ COLLATERAL DUTY
REPORTING PERIQC (Ling D - {sum of Lines F+H}} B. AGENCY & CONTRACT STAFF TRAINING
J. INDIVIDUALS FILING COMPLAINTS jr’g!%% PR COUNSELORS INVESTIGATORS _|COUNSINVESTIG
%«? £ L .‘ 1A AGENCY CONTRACT AGENCY CONTRACT | AGENCY | COMTRACE
K. NUMBER OF JOINT PROCESSING LINITS FROM 1. NEW STAFF - TOTAL
CONSOLIDATION OF COMPLAINTS a. STAFF RECEIVING REQUIRED
32 OR MORE HOURS
b. STAFF RECEIVING & OR MORE
HOURS. USUALLY GIVEN TO
EXPERIENCED STAFF
. STAFF RECEVING NO
TRAINING AT ALL
2. EXPERIENCED STAFF - TOTAL
2. STAFF RECEIVING REQUIRED
8 OR MORE HOURS
[b. STAFF RECEIVING 32 OR
MORE HOURS, GENERALLY
GIVEN TO NEW STAFF
c. STAFF RECEIVING NO
TRAINING AT ALL
C. REPORTING LINE
1 DOES THE EEO DIRECTOR REPORT YES |NO
TO THE AGENCY HEAD? o
2. IF NO, WHO DOES THE EEOQ DIRECTOR REPORT TO?
na Aééi\!c"'{ CONTRACT 3 PERSON:
TITLE:
LEO Sepvices -
3. WHO 1S RESPONSIBLE FOR THE DAY-TO-DAY OPERATION OF THE EEQ
FROGRAM IN YOUR DEPARTMENT/AGENCY!ORGANIZATION?
PERSON: Pialli 8 Johmson- BRLL
e Ko \f)roﬁmww B ieeed -
a WHO DOES THAT PERSON REPORT TO7
PERSON:
TITLE:
b ovied Eied
LL\ v N !
E
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OQCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY
PARTV - SUMMARY OF CLOSURES BY STATUTE
A. STATUTE  (IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.)

1. TITLE VI

2. AGE DISRIMINATION IN EMPLOY MENT ACT (ADEA)
3. REHABILITATION ACT

4. EQUAL PAY ACT (EPA)

B. TOTAL BY STATUTES

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED.

[(A1+A2+A3+A4)

PART VI - SUMMARY OF CLOSURES BY CATEGORY

TOTAL TOTAL AVERAGE

NUMBER DAYS NDAYS

A. TOTAL NUMBER OF CLOSURES {1 +2+3)

1. WITHDRAWALS

a. NON-ADR WITHDRAWALS

b. ADR WITHDRAWALS

2. SETTLEMENTS

a. NON-ADR SETTLEMENTS

b. ADR SETTLEMENTS

3. FINAL AGENCY DECISIONS { 1+C)

B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION {1+2+3) 2]

1. FINDING DISCRIMINATION

2. FINDING NO DISCRIMINATION

3. DISMISSAL OF COMPLAINTS

C. FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION {1+2)

1. AJ DECISION FULLY IMPLEMENTED {a+b+c) 5

(a) FINDING DISCRIMINATION

(b) FINDING NO DISCRIMINATION

(c} DISMISSAL OF COMPLAINTS

2. AJDECISION NOT FULLY IMPLEMENTED (a+b+c) 5 3 a

(a) FINDING DISCRIMINATION (i+ii+it)

i. AGENCY APPEALED FINDING BUT NOT REMEDY

ii. AGENCY APPEALED REMEDY BUT NOT FINDING

iii. AGENCY APPEALED BOTH FINDING AND REMEDY

(b} FINDING NO DISCRIMINATION

{c) DISMISSAL OF COMPLAINTS
EEOC FORM 462 (REMSED MAY 2007}

page 4




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
{REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT:

REPORTING PERIOD: FY

PART Vi - SUMMARY OF CLOSURES BY CATEGORY (Continued)

TOTAL

TOTAL

AVERAGE

NUMBER

DAYS

DAYS

D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED {(1+2+3)

1. COMPLAINANT REQUESTED IMMEDIATE FAD {1a+1h)

a. AGENCY ISSUED FAD WITHIN 80 DAYS OF RECEIPT OF FAD REQUEST

b.AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST

2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b}

a. AGENCY ISSUED FAD WITHIN 60 DAYS QF END COF 30-DAY ELECTION PERIOD

b. AGENCY ISSUED FAD MORE THAN &0 DAYS BEYOND END OF 30-DAY ELECTION PERIOD

3. HEARING REQUESTED; AJ RETURNED CASE TO AGENCY FOR FAD YITHQUT AJ DECISION (3a+3b)

a. AGENCY ISSUED FAD WiTHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE

b. AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE

PART VIl - SUMMARY OF COMPLAINTS CLOSE

D WITH BENEFITS
DURING FORMAL COMPLAINT STAGE

AMOUNT

A. TOTAL COMPLAINTS CLOSED WITH BENEFITS

B. CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT

1. BACK PAY/FRONT PAY

2. LUMP SUM PAYMENT

3. COMPENSATORY DAMAGES

. CLOSURES WITH ATTORNEY FEES AND COSTS

. SUBTOTAL OF ALL MONETARY BENEFITS (B+C)

4 |en |h |8 e o

. CLOSURES WITH NON-MONETARY BENEFITS

T
iy

Tm oo

. TYPES OF BENEFITS

NUMBER OF CLOSLRES

HUMBER OF CLOSURES WATH

WITH MONETARY BENEFITS

NON-MONETARY BENEFITS

1. HIRES

a. RETROACTIVE

b. NON-RETROACTIVE

2. PROMOTIONS

a. RETROACTIVE

b. NON-RETROACTIVE

3. EXPUNGEMENTS

REASSIGNMENTS

REMOVALS RESCINDED

a REINSTATEMENT

b VOLUNTARY RESIGNATION

ACCOMMODATIONS

. TRAINING

APOLOGY

o[ [~ ][=

DISCIPLINARY ACTIONS

a. RESCINDED

b. MODIFIED

10. PERFORMANCE EVALUATION MODIFIED

11. LEAVE RESTORED

12. LUMP SUM PAYMENT

13.

14

E0C FORM 452 {REVIZED '$AY 2007)

wae s




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT:

REFPORTING PERIOD: FY

PART VIIl - SUMMARY OF PENDING COMPLAINTS BY CATEGORY

A. TOTAL COMPLAINTS PENDING (SAME AS PART Il Line I)
(1+2+3+4)

NUMBER
PENDING

NUMBER
OF DAYS

AVERAGE
DAYS

1. COMPLAINTS PENDING WRITTEN NOTIFICATION

NUMBER OF DAYS PENDING
FOR OLDEST CASE

o Ay

2. COMPLAINTS PENDING IN INVESTIGATION

3. COMPLAINTS PENDING IN HEARINGS

4 COMPLAINTS PENDING A FINAL AGENCY DECISION

A INVESTIGATIONS COMPLETED DURING REPORTING PERIOD

PART IX - SUMMARY OF INVESTIGATIONS COMPLETED

TOTAL DAY S

AVERAGE

1 INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL

{a+b+c)

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS

b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS

1. TIMELY COMPLETED INVESTIGATIONS

2. UNTIMELY COMPLETED INVESTIGATIONS

¢ . INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS

2. AGENCY INVESTIGATION COSTS

3. INVESTIGATIONS COMPLETED BY CONTRACTORS

(a+b+<)

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS

b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS

1, TIMELY COMPLETED INVESTIGATIONS

2. UNTIMELY COMPLETED INVESTIGATICNS

c. INVESTIGATIONS COMPLETED IN 261 OR MORE DAYS

4. CONTRACTOR INVESTIGATION COSTS

EEQC FORM 462 [REVMSED MAY 2007)
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR OEPARTMENT: REPORTING PERIOD: FY

PART X - SUMMARY OF ADR PROGRAM ACTIVITIES
INFORMAL PHASE (PRE-COMPLAINT)

COUNSELINGS AVERAGE DAYS

B. ADR ACTIONS IN COMPLETED/ENDED COUNSELINGS

ADR OFFERED BY AGENCY

2 REJECTED BY COUNSELEE
3 REJECTED BY AGENCY (INCLUDES MANAGEMENT OFFICIALS)
4 TOTAL ACCEPTED INTO ADR PROGRAM

C. ADR RESQURCES USED IN COMPLETED/ENDED COUNSELINGS

1 INHOUSE
2 ANOTHER FEDERAL AGENCY
3 PRIVATE ORGANIZATIONS, {e.9.. CONTRACTORS,

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS
OR COLLE GE/UNIVERSITY PERSONNEL)

4. MULTIPLE RESOURCES USED (Please specify in a comment box)

5. FEDERAL EXECUTIVE BOARD

D. ADR TECHNIQUES USED IN COMPLETED/ENDED COUNSELINGS

1 MEDIATION |
. SETTLEMENT CONFERENCES

& EARLY NEUTRAL EVALUATIONS

& FACTFINDING

e FACILITATION

e OMBUDSMAN |
£l PEER REVIEW I
8. MULTIPLE TECHNIQUES USED (Please specify in a comment box)

9.

10.

t1.

E. STATUS OF ADR CASES IN COMPLETEDVENDED COUNSE LINGS . COUNSELINGS | INDIVIDUALS DAY S AVERAGE DAYS

1. TOTAL CLOSED

0 SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary)

' NO FORMAL COMPLAINT FILED

b NO RESOLUTION

4 NOADRATTEMPT
DECISION TO FILE COMPLAINT PENDING AT THE END OF THE

Q6 FORW LB IRE VISFD WAY A7) som 7



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

{REPORTING FPERIOD BEGINS OCTOBER 15T AND ENDS SEFTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY

PART XI - SUMMARY OF ADR PROGRAM ACTIVITIES

FORMAL PHASE

L1l e ; o PR : i COMPLAINTS COMPLAINANTS DAYS

A. ADR.PENDING FROM PREVIOLIS RERORTING RERIOR 00 R Sl T ;

8. ADR ACTIONS IN COMPLAINT CLOSURES T PR S R o WGy Le
1 ADR OFFERED BY AGENCY L
2, REJECTED BY COMPLAINANT %
3, REJECTED BY AGENCY {INCLUDES MANAGEMENT OFFICIALS)
4. TOTAL ACCEPTED INTO ADR PROGRAM G e

C. ADR RESOURCES USED IN COMPLAINT CLOSURES E
1 INHOUSE )
2. ANOTHER FEDERAL AGENCY :
3. PRIVATE CRGANIZATIONS, (e.g., CONTRACTORS, 14

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS

OR COLLEGE/UNIVERSITY PERSONNEL)

MULTIPLE RESOURCES USED (Please specify in a comment box) 2

FEDERAL EXECUTIVE BOARD £

LU

7.

D. ADR TECHNIQUES USED IN COMPLAINT CLOSURES

AVERAGE DAYS

MEDIATION

SETTLEMENT CONFERENCES

EARLY NEUTRAL EVALUATIONS

FACTFINDING

FACILITATION

CMBUDSMAN

MINI-TRIALS

PEER REVIEW

N TS

MULTIPLE TECHNIQUES USED (Piease specify i a commeni box)

-
&)

1.

12.

E. STATUS OF CASES IN COMPLAINT CLOSURES COMPLAINTS COMPLAINANTS DAYS

AVERAGE DAYS

1. TOTAL CLOSED

i, SETTLEMENTS WITH BENEFITS iManetary snd Hon-monsiar

b WITHDRAWAL FROM EEC PROCESS

¢. NO RESOLUTION

d. NO ADR ATTEMPT )
TR EPEN o, 7y 2 AL S e TS
F. BENEFITS RECEIVED COMPLAINTS COMPLAINANTS AMOUNT

A i

1 MONETARY {(INSERT TOTAL)

a. COMPENSATORY DAMAGES

b. BACKPAY/FRONTPAY

c. LUMP SUM

_ ATTORNEY FEES AND COSTS

d
e,
1.

VAW s e

g.
2. NON-MONETARY (INSERT TOTAL}
a. HIRES

| RETROACTIVE

. NON-RETROACTIVE g
. PROMOTIONS i)

i RETROACTIVE fin

i NON-RETROACTIVE k3
. EXPUNGEMENTS et
d. REASSIGNMENTS T

o

8. REMOVALS RESCINDED P
| REINSTATEMENT
it VOLUNTARY RESIGNATION
I ACCOMMODATIONS ;
TRAINING i
APOLOGY

Bl

DISCIPLINARY ACTIONS _
i_RESCINDED E:
i MODIFIED

i._PERFORMANCE EVALUATION MOGIFIED

=

_ LEAVE RESTORED

!
m

43§ IR AK2 REWRED CARY 00T

vy B




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY

PART Xl - SUMMARY OF ADR PROGRAM ACTIVITIES
EEO ADR TRAINING AND RESOURCES

NUMBER IN TOTAL WORKFORCE CUMULATIVE TOTAL MORKFORCE TRAINED
A BASIC ADR ORIENTATION TRAINING £l
. |MANAGERS
2. |EMPLOYEES
B. EMPLOYEES THAT CAN PARTICIPATE IN ADR
C. RESOURCES AVAILABLE FOR ADR i
1. IN-HOUSE FULL TIME e
2. IN-HOUSE PART TIME i
3. IN-HOUSE COLLATERAL DUTY
4. CONTRACT
AMOUNT
D. ADR FUNDING SPENT $

CERTIFICATION AND CONTACT INFORMATION

| certify that the EEO complaint data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Complaints, for the reporting period October 1, through September 30, are accurate and complete.

TYPED NAME AND TITLE OF CERTIFYING OFFICIAL: M el

SIGNATURE OF CERTIFYING OFFICIAL: Mff M

TYPED NAME AND TITLE OF PREPARER: T’h-“,ts Tﬂ{ &S - - 6"'4' t

SIGNATURE OF PREPARER: W -~ W

DATE: %aﬁ‘ “Q TELEPHONE NUMBER: 202 2.‘_L§"05() d E-MAIL: § ra.u»sm— ‘oa.d,‘g‘g 6'{' k. ald’{‘- 9 oV’
This repdnt is dle to the following address on or before Oclober 31st: e :
U .8 Equal Employment Opporturnity Commussion
Office of Federal Operations
Faderal Sector Programs
1801 L Street, NW
Washington, DC 20507

- EQC FORM 462 (REVISED MAY 2007}



